ORDINANCE NO. 4200

AN ORDINANCE OF THE CITY OF HUNTINGTON BEACH

AMENDING THE HUNTINGTON BEACH MUNICIPAL CODE BY AMENDING

SECTION 2.76.010 THEREOF RELATED TO

EXCLUSIONS FROM THE COMPETITIVE SERVICE

The City Council of the City of Huntington Beach does hereby ordain as follows:

SECTION 1.

That Section 2.76.010 of the Huntington Beach Municipal Code entitled

“Exclusions From Competitive Service” is hereby amended to read follows:

2.76.010 Exclusions from Competitive Service

Pursuant to Section 403 of the City Charter, it is declared that all
Departments and appointive officers and employees of the City are
Included within the personnel system and the competitive service except:
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Elective officers;

City Manager;

Assistant City Manager;

Members of appointive boards, commissions and committees;
Persons engaged under contract to supply expert, professional,
technical or other services;

Emergency employees who are hired to meet the immediate
requirements of the emergency;

Employees who are employed to work a regular schedule of less
than 1040 hours in any fiscal year;

Temporary employees;

Appointive department heads;

Appointive Deputy City Treasurer;

Ambulance operators;

Chief Assistant City Attorney,

. Deputy Community Prosecutor;

Deputy Director of Community Development; and
Assistant Chief of Police.
Assistant Chief Financial Officer
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Q. Director of Organizational Learning & Engagement

SECTION 2. That this Ordinance shall become effective thirty (30) days after its

adoption.

PASSED AND ADOPTED by the City Council of the City of Huntington Beach at a

regular meeting thereof held on , 2019,
Mayor
ATTEST; APPROVED AS TO FORM:
City Clerk City Attorney wuw/
INJTIATED AND OYED:
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City Manager

19-8155/217084
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2.76.010 Exclusions From Competitive Service

Pursuant to Section 403 of the City Charter, it is declared that all departments and appointive
officers and employees of the City are included within the personnel system and the competitive
service except:

A. Elective officers;

B. City Manager;

C. Assistant City Manager;

D. Members of appointive boards, comimissions and committees;

E. Persons engaged under contract to supply expert, professional, technical or other
services;

F. Emergency employees who are hired to meet the immediate requirements of the
emergency;

G. Employees who are employed to work a regular schedule of less than 1040 hours in
any fiscal year;

Temporary employees;

Appointive department heads;

Appointive Deputy City Treasurer;
Ambulance operators;

Chief Assistant City Attorney;

Deputy Community Prosecutor,

Deputy Director of Community Development;
Assistant Chief of Police; and

Assistant Chief Financial Officer.

Q. Director of Organizational Learning & Engagement
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